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European educational cooperation has now emerged from a period of incon-
sequential educational diplomacy during which resolutions and recommen-
dations failed to exert an impact on national educational policy and entered
a phase where its effects on the structuring of educational policy within the
EU member states are growing ever more relevant. The present paper out-
lines the most significant development lines being pursued within European
educational cooperation. Although its main driving forces are globalisation
and the development of European labour markets, European educational
cooperation has also succeeded in attaining a greater level of autonomy
over the course of recent years.
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The European Commission presented its “Recommendation of the European
Parliament and of the Council on the Establishment of the European Credit
System for Vocational Education and Training (ECVET)" in the spring of 2008.
Many countries, including Germany, are aware of the potential of ECVET to
support innovations which will lead to greater flexibility and permeability in
vocational training. The present article analyses the Commission’s proposal
and describes the areas of conflicting interest within which an implementa-
tion of ECVET as a reform instrument for the German dual system operates.
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The introduction of a European Qualifications Framework is allied with the
intention of rendering qualifications comparable and thus increasing the level
of transparency and mobility within the European educational and employ-
ment system. In terms of specific implementation of the EQF, however, a num-
ber of hurdles remain to be overcome. The present paper takes the initial
results from comparative case studies as a basis for identifying the barriers
and opportunities emerging from the endeavours to establish cross-country
equivalence of qualifications and skills.
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The Decision of the European Parliament and of the Council on the Esta-
blishment of the European Qualifications Framework for Lifelong Learning
(EQF) leaves the issue of whether and how a National Qualifications Frame-
work should be developed up to the member states themselves. Countries
such as England, Scotland and Ireland have had National Qualifications Frame-
works in place for some years, and some elements of these have constitu-
ted a basis for the construction of the EQF. The present paper subjects the
experiences of the countries mentioned to closer consideration for the pur-
pose of preparing for a German Qualifications Framework (referred to by its
German abbreviation of DQR).
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The present paper works against the background of human capital theory
approaches in shedding light on the issue of seeking the causes of discern-
able differences in continuing training participation rates in Germany and the
United Kingdom with regard to the achievable individual continuing train-
ing benefits in each country. Results from longitudinal analyses are used to
demonstrate that the differences in continuing training participation rates
cannot be traced back to differing degrees of benefits in the form of wage
increases, the reduction in the risk of unemployment and occupational im-
provement.
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Potential for competence orientation in German vocational training?
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The concept of competence has long since established itself as an object of
German VET debate. The discussion surrounding “competence/competen-
cy” began as long ago as the 1980’s within the Anglo-Saxon context and in
Australian vocational training in particular. The present paper compares the
degree of competence orientation in Germany and Australia and demon-
strates the resultant consequences for the vocational education and training
systems of both countries.
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The emergence of the common market within a Europe which is growing ever
closer together requires companies to think and act in a European manner.
Staff and management represent the most significant resource within this pro-
cess. A modern system of vocational education and training which is aligned
towards future market requirements is an important prerequisite and will
increasingly be geared towards an international context in future.
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Evaluation of the training occupation of vehicle service mechanic
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Regulation of two-year training occupations either with or without an oppor-
tunity to progress to three or three and a half year occupations remains a
bone of contention. The results of an evaluation study on the two-year train-
ing occupation of vehicle service mechanic focussing on the States of North
Rhine-Westphalia and Schleswig-Holstein provide initial insights into degrees
of acceptance and effectiveness and possible areas of company deployment.
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The present paper provides a concept for the improvement of the quality of
online tutoring. Appropriate quality frameworks and quality assurance mea-
sures are developed and presented for the individual phases of online edu-
cational provision. The aim is to demonstrate a practical approach for blen-
ded learning and online provision which has proved its worth in a number
of cases and in a wide variety of teaching/learning scenarios. Starting point:
tutoring in online scenarios.
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