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2023 
 
Approaching apprenticeship in Nepal : lessons from dual-VET of Germany / Paudel, Prakash 
Kumar; Eberhardt, Christiane.  
In: Journal of Technical and Vocational Education and Training (TVET). - 17 (2023), H. 1 - 
Seite 1-18 
https://bibb-dspace.bibb.de/rest/bitstreams/10c5f580-08ba-4cf3-9ba6-
b946022b55e2/retrieve 
 
"Apprenticeship training is geared towards meeting the demands of the labor market which 
also ensures self-esteem, employability and vocational career development for the 
individuals. Against this background, apprenticeship is seen as a successful model for 
grooming the labor force and reducing youth unemployment. In this paper, we map the 
current state-of-the-art of apprenticeship in Nepal against the dual system of VET in 
Germany. The central question in our reflection is how common ownership can be 
established through responsibility sharing in countries, where other governance principles 
apply and the governance models also differ from the German model. Hence, in the first 
step, we focus on the origins of vocational training in both countries. We show that the 
development of apprenticeship has been driven by social, political and industrial needs, 
thereby getting deeply rooted in society. We show that despite many challenges, dual 
training in Germany is an important educational pathway for young people to access the 
labor market and a backbone of the economy there. This is different in Nepal, where despite 
the governance structures that have been created in the meantime, apprenticeship training 
is struggling for recognition among the leaders and actors in the economy. We end up 
adopting the "six central pillars for successful quality apprenticeships" (i.e. meaningful social 
dialogue, robust regulatory framework, clear roles and responsibilities, equitable funding, 
strong labor market and inclusiveness) developed by the ILO (2017). We reflect on them 
with reference to the Nepali case and in the shadow of the German experiences. In our 
conclusion, we propose to add "consideration of the country context" as the seventh 
important pillar for qualitative apprenticeship to ensure sustainable development – free of 
external funding and support." (Authors' abstract, BIBB-Doku) 
 
 
 
Aspiration-attainment gaps predict adolescents’ subjective well-being after transition to 
vocational education and training in Germany / Nießen, Désirée; Wicht, Alexandra; Lechner, 
Clemens M..  
In: PLOS ONE. - (2023), H. online - Seite 1-26 
https://bibb-dspace.bibb.de/rest/bitstreams/7cfa2a5d-0f42-4efe-acf9-
ce1742c8dce4/retrieve 
 
“An occupational aspiration-attainment gap (AAG) is defined as a discrepancy between the 
socioeconomic status (SES) of the aspired occupation and the one attained. We investigated 
how experiencing an occupational AAG after transition to vocational education and training 
(VET) affects three domains of subjective well-being (SWB) among adolescents in Germany 
(general life, job, and income satisfaction). Using longitudinal data from the German Socio-
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Economic Panel (SOEP), we could track respondents’ SWB during the transition to and during 
VET. Results from latent growth curve models revealed that both under- and 
overachievement of aspirations (i.e., negative and positive AAGs) reduced initial levels of 
SWB after VET entry - especially work-related satisfaction (i.e., income and job satisfaction). 
Individuals with an AAG (both negative and positive) tended to experience a slightly larger 
increase in SWB during VET than those who met their aspirations. Overall, our results 
suggest that the decisive factor for adolescents’ SWB is not the SES of the VET position they 
attain, but rather whether that position is the exact type of position to which they aspired.” 
(authors’ abstract; BIBB-Doku) 
 
 
 
Die Belastungen der Erbringenden gesellschaftlich notwendiger Dienstleistungen. Eine 
empirische Annäherung auf Basis der BIBB-/BAuA-Erwerbstätigenbefragung 2017/2018 / 
Krebs, Bennet.  
In: Sozialer Fortschritt : unabhängige Zeitschrift für Sozialpolitik. - 72 (2023), H. 3 - Seite 207-
232 
 
„Nicht erst die COVID19-Pandemie hat die Erbringenden gesellschaftlich notwendiger 
Dienstleistungen (GND) in den Fokus politischer Betrachtungen gesetzt. Seit vielen Jahren 
werden herausragende Arbeitsbelastungen jener Menschen, die ‚systemrelevante‘ Berufe 
der Daseinsfürsorge ausüben, diskutiert. Der vorliegende Beitrag geht der Frage nach, 
inwieweit Beschäftigte der GND solchen Belastungen ausgesetzt sind, welche als zuvorderst 
tätigkeitsunabhängig gelten können. Diese Frage bietet Anknüpfungspunkte an aktuelle 
Diskurse über etwaige politische Vernachlässigungen der Daseinsfürsorge. Es wird 
argumentiert, dass gerade Beschäftigte der GND von zuvorderst nicht tätigkeitsimmanenten 
Belastungen betroffen sind, welche sich zumindest lindern ließen. Mit Daten der 
Erwerbstätigenbefragung 2017/2018 von Bundesinstitut für Berufsbildung (BIBB) und 
Bundesanstalt für Arbeitsschutz und Arbeitsmedizin (BAuA) wird ein eigener Belastungsindex 
präsentiert. Im Ergebnis zeigt sich, dass Beschäftigte der GND in tatsächlich signifikant 
größerem Ausmaß solchen Belastungen ausgesetzt sind, die zumindest teilweise als 
vermeidbar gelten können.“ (Autorenreferat; BIBB-Doku) 
 
 
 
Berufseinstiegsverläufe ‒ Eine vergleichende Untersuchung : berufliche Integration nach 
vollzeitschulischen, dualen, fachhochschulischen und universitären Berufsabschlüssen / 
Dorau, Ralf.  
In: Arbeit : Zeitschrift für Arbeitsforschung, Arbeitsgestaltung und Arbeitspolitik. - 32 (2023), 
H. 1 - Seite 75-98 
https://bibb-dspace.bibb.de/rest/bitstreams/1e246c87-d475-448f-beb4-
a14eafa31ae0/retrieve 
 
„Ein entscheidender Übergang im Lebensverlauf ist der Einstieg in den Beruf nach Abschluss 
einer Ausbildung oder eines Studiums. Dieser gelingt allerdings nicht immer. Betrachtet man 
die berufliche Integration der Berufseinsteiger/-innen, sind etwa ein Drittel der 
Berufsverläufe in den ersten drei Jahren nach Abschluss (2006 bis 2008) prekär und fast 4 
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Prozent „entkoppelt“ (Castel), sieht man von denjenigen Verläufen ab, die von weiteren 
Bildungs-, Ausbildungs-, Elternzeiten oder sonstigen Phasen geprägt sind. Beim Vergleich 
verschiedener Abschlüsse zeigen sich deutlich erhöhte Anteile von Niedrigeinkommen und 
Entkopplung in den vollzeitschulischen Ausbildungen. Universitäre Abschlüsse sind 
besonders von befristeter Beschäftigung betroffen. Die Berufsverläufe nach dualem 
Abschluss entsprechen weitgehend dem Durchschnitt. Wird aber der Bildungsabschluss 
berücksichtigt, finden sich in den Berufseinstiegsverläufen kaum höhere Integrationsanteile 
als nach einer dualen Ausbildung. Die Region ist für akademische Abschlüsse unbedeutend, 
aber nach einer dualen Ausbildung sind die Verläufe in Ostdeutschland weniger integriert, 
eher entkoppelt und stärker von Niedrigeinkommen betroffen.“ (Autorenreferat; BIBB-Doku) 
 
 
 
Betriebswechsel in der Ausbildung: Lernpotenziale für Auszubildende in 
Ausbildungspartnerschaften / Settelmeyer, Anke; Bahl, Anke.  
In: Berufs- und Wirtschaftspädagogik - online. - (2023), H. 45 - Seite 1-23 
https://res.bibb.de/vet-repository_782004 
 
„Wie kann die berufliche Ausbildung besser dazu beitragen, Jugendliche auf eine Arbeitswelt 
im Wandel vorzubereiten? Der Beitrag beleuchtet die Potenziale, die eine duale Ausbildung 
in betrieblichen Ausbildungspartnerschaften hierfür bietet. Vier unterschiedliche Beispiele 
werden vorgestellt, die Erfahrungen der Auszubildenden mit dem Wechseln in einem 
Phasenmodell anhand von Interviewdaten nachgezeichnet und im Hinblick auf den damit 
verbundenen Kompetenzerwerb interpretiert. Die Analysen auf der Grundlage des 
Konstrukts des organisationalen Arbeitsvermögens zeigen, dass diese Ausbildungsformen die 
Herausbildung von Flexibilität, Zusammenhangsverständnis und Anpassungsfähigkeit von 
Auszubildenden fördern. Damit stellen zwischenbetriebliche Kooperationen eine innovative 
Alternative zur einzelbetrieblichen Ausbildung dar, welche die Beschäftigungsfähigkeit der 
Fachkräfte in Zeiten von Transformation prinzipiell verbessert. Zugleich bieten solche 
Kooperationen Betrieben die Chance, Bewerber/-innen für eine duale Ausbildung zu 
gewinnen und die Ausbildung attraktiver zu gestalten.“ (Autorenreferat; BIBB-Doku) 
 
 
 
Beyond windfall gains: The redistribution of apprenticeship costs and vocational education 
of care workers / Schuß, Eric.  
In: Economica. - 90 (2023), H. 359 - Seite 978-1002 
https://bibb-dspace.bibb.de/rest/bitstreams/33cb071e-6c70-4425-b7c3-
0fbd6a8d2142/retrieve 
 
„In many countries, training subsidies and levy schemes are used to tackle the problem that 
company-based provision of apprenticeship training is low. In this paper, we consider the 
introduction of a levy scheme in the care sector and estimate the causal effect exerted by 
substantial redistribution of care worker apprenticeship costs on the training activity of care 
facilities. We exploit the fact that the underlying apprenticeship levy was introduced across 
the German federal states at different points in time. For ambulatory care, we find a positive 
effect on the probability of hiring new apprentices and on the number of new apprentices. 
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Inpatient care facilities react only at the intensive margin. This suggests that the positive 
effects in this sector are driven mainly by facilities that have already provided training slots 
before the reform.“ (author’s abstract) 
 
 
 
BIBB Establishment Panel on Training and Competence Development : the longitudinal 
data set / Anett Friedrich; Lukowski, Felix.  
In: Soziale Welt : SozW. - 74 (2023), H. 2 - Seite 273-293 
https://res.bibb.de/vet-repository_781478 
 
“The BIBB Establishment Panel on Qualification and Competence Deve lopment is the 
second largest annual panel survey of firms in Germany. In this article, we present the 
harmonised longitudinal data set from the first wave in 2011 to the 2019 wave, comprising 
32,135 observations from 15,918 firms. We present information on the sample, study design 
and data collection and describe the characteristics of the survey. We explain the structure 
of the long data set designed for facilitating panel analyses. The data provides 
comprehensive information on firms’ human resources management, particularly in respect 
of vocational education and training and continuing training. Since 2016, the survey has also 
followed technological change and the training and employment of refugees. We present 
previous findings using the data, based on which we give an outline of the survey’s potential 
for future research. The Research Data Centre at the Federal Institute for Vocational 
Education and Training provides and regularly updates the data set.“ (authors‘ abstract; 
BIBB-Doku) 
 
 
 
Career compromises and dropout from Vocational Education and Training in Germany / 
Beckmann, Janina; Wicht, Alexandra; Siembab, Matthias.  
In: Social forces. - (2023), H. online, Article 063 - Seite 1-23 
https://bibb-dspace.bibb.de/rest/bitstreams/25ee74a4-694c-45a7-87bc-
247e2d99e2b1/retrieve 
 
„This study investigates the relevance of career compromises (i.e., the discrepancy between 
the expected and the actually attained training position) to the decision to drop out of 
vocational education and training (VET), focusing on compromises in terms of social status 
and gender type. We pay particular attention to upward and downward compromises. Using 
longitudinal data on 7205 apprentices from the German National Educational Panel Study 
(Starting Cohort 4), the results of discrete event history models show that both dimensions 
of compromise are crucial to the decision to drop out of a first VET position. In particular, 
downward gender-type discrepancies increase the probability that female apprentices will 
drop out. These findings draw attention to the role of pre-entry VET policies, such as career 
counseling, in minimizing the incidence of career compromises.“ (authors abstract; BIBB-
Doku) 
 
 
 

mailto:repository@bibb.de
http://www.vet-repository.info/
https://res.bibb.de/vet-repository_781478
https://bibb-dspace.bibb.de/rest/bitstreams/25ee74a4-694c-45a7-87bc-247e2d99e2b1/retrieve
https://bibb-dspace.bibb.de/rest/bitstreams/25ee74a4-694c-45a7-87bc-247e2d99e2b1/retrieve


Markus Linten  
BIBB - Stabsstelle Publikationen und wissenschaftliche Informationsdienste 
Mail: repository@bibb.de ; Web: www.vet-repository.info 

 

5 

Challenges of automated identification of access to education and training in Germany / 
Dörpinghaus, Jens; Samray, David; Helmrich, Robert.  
In: Information. - 14 (2023), H. online, Article 524 - Seite 1-15 
https://res.bibb.de/vet-repository_781843 
 
„The German labor market relies heavily on vocational training, retraining, and continuing 
education. In order to match training seekers with training offers and to make the available 
data interoperable, we present a novel approach to automatically detect access to education 
and training in German training offers and advertisements and identify open research 
questions and areas for further research. In particular, we focus on (a) general education 
and school leaving certificates, (b) work experience, (c) previous apprenticeship, and (d) a 
list of skills provided by the German Federal Employment Agency. This novel approach 
combines several methods: First, we provide technical terms and classes of the education 
system that are used synonymously, combining different qualifications and adding obsolete 
terms. Second, we provide rule-based matching to identify the need for work experience or 
education. However, not all qualification requirements can be matched due to incompatible 
data schemas or non-standardized requirements such as initial tests or interviews. Although 
there are several shortcomings, the presented approach shows promising results for two 
data sets: training and retraining advertisements.“ (authors‘ abstract; BIBB-Doku) 
 
 
 
Development of a digital training for social and emotional competences for medical 
assistants in vocational education and training in Germany / Peters, Markus; Tschöpe, 
Tanja; Konheiser, Sebastian; Raecke, Julia; Schnitzler, Annalisa.  
In: Empirical Research in Vocational Education and Training. - 15 (2023), H. online, Article 4 - 
Seite 1-31 
https://bibb-dspace.bibb.de/rest/bitstreams/17ff375e-349b-409a-a8cc-
e2758ee543b8/retrieve 
 
„This paper describes a digital training for social and emotional competences for prospective 
medical assistants (MAs) in Germany. Social and emotional competences (SEC) are necessary 
for the collaboration with colleagues as well as for the contact with clients, patients or 
customers. The German dual system of vocational education and training (VET) therefore 
considers them as essential parts of the profle of most training occupations. Nevertheless, 
few materials exist so far for the systematic training of these competences. In former studies 
three social and emotional competences have been identifed as essential for MAs: emotion 
regulation, perspective coordination and communication strategies. At the same time 
development needs have been identified for all of them. To address these needs the three 
hours online training programme SECOTrain (Social and Emotional Competence Training) has 
been developed, which ofers separate training sessions for all three competences. The aim 
of the paper is to depict how the fostering of social and emotional competences can be 
approached via a digital training, report our experiences with this endeavour and to discuss 
associated advantages as well as challenges and ways to deal with them. Digital formats ofer 
new possibilities and chances for education and training, as they facilitate access to the 
content in a standardized and efcient way. An independent processing of trainings is made 
possible, regardless of time and teacher. At the same time, this comes along with a risk of 
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overstraining some learners, as problems of understanding or motivation may occur. 
SECOTrain transfers pedagogical ideas into the context of digital learning to reduce these 
risks as much as possible. Each of the three training sessions follows the principles of the 
Cognitive Apprenticeship approach and is inspired by existing theories and trainings. Video 
sequences of typical critical interaction situations serve as material for explanation, 
application and refection to support a strong practical orien tation. Efects of the training will 
be evaluated in a pretest–posttest-follow-up experimental design. The paper presents goals 
and content as well as methods, pedagogical principles and theoretical foundation of 
SECOTrain. Furthermore, results of a small pilot study are presented and discussed with 
regard to further adjusting the training to the needs of the target group. At the end, an 
outline of the planned evaluation is given.“ (authors‘ abstract; BIBB-Doku) 
 
 
 
Does the region make a difference? : social inequality in transitions to adulthood across 
cohorts in West Germany / Weßling, Katarina.  
In: Social Sciences. - 12 (2023), H. online, Article 303 - Seite 1-22 
https://bibb-dspace.bibb.de/rest/bitstreams/d60da6e5-8e7a-480e-8d9f-
688bcb109f8c/retrieve 
 
“Since the availability of study opportunities is unequal across regions, entering the phase of 
post-secondary education is often accompanied by leaving (the parental) home. In these life-
course transitions, social background plays a crucial role in the form of resources, e.g., to 
afford living independently while studying. We use a unique set of geospatial data by 
aggregating information on the municipality level flexibly within travel-time radii and link the 
data to the German National Educational Panel Study (NEPS) to examine whether socio-
economic and university infrastructure in the region can compensate for a lack of parental 
resources (i) in transitions to university and (ii) in the likelihood of staying in or leaving the 
home region to study. We analyse this across cohorts between 1986 and 2015. We find that 
the region makes a difference: a wide availability of universities in the region offsets social 
inequality in the transition to university. Yet, the increasing availability of alternative 
educational routes over time via vocational training and universities of applied sciences 
causes this moderating influence to decrease across cohorts. Our findings call for gearing the 
attention of policymakers towards the varying relevance of regional conditions over time 
and across social groups for individuals’ life-course transitions.” (Autorenreferat; BIBB-Doku) 
Does working from home improve the temporal alignment of work and private life? : 
Differences between telework and informal overtime at home by gender and family 
responsibilities / Mergener, Alexandra; Entgelmeier, Ines; Rinke, Timothy.  
In: Flexible Work and the Family. - (2023) , Seite 129-157 
https://bibb-dspace.bibb.de/rest/bitstreams/e13ef8c8-4da8-483c-9fec-
2674d63a2e18/retrieve 
 
"This chapter examines the extent to which Working from Home (WfH) affects the temporal 
alignment of work and private life, i.e., the consideration of personal and family interests in 
work scheduling, for male and female employees with and without children. A distinction is 
made between telework that is formally recognized home working time by the employer, 
and informal overtime at home that is not recorded. It is argued that while the first 
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represents a job resource, by increasing flexibility in work scheduling, the latter constitutes a 
job demand, which hinders the consideration of personal and family responsibilities in work 
time planning. Due to differences in status beliefs, identification and the distribution of 
childcare, gender gaps as well as differences according to family responsibilities are 
predicted in these associations. Using data from the German BIBB/BAuA Employment Survey 
2018, the temporal alignment of work and private life is found to be positively associated 
with telework, particularly so for men, and negatively associated with informal overtime at 
home, particularly so for women. While mothers do not benefit from telework during 
regular working hours in particular, they have the worst temporal alignment of work and 
private life when they work informal overtime at home." (Author's abstract ; BIBB-Doku) 
 
 
 
Employment over the life course and post-retirement social networks: a gendered 
perspective / Cohn-Schwartz, Ella; Naegele, Laura.  
In: International Psychogeriatrics. - (2023), H. online - Seite 1-11 
https://bibb-dspace.bibb.de/rest/bitstreams/4dcc8ab5-0e00-4b4a-b12d-
9c32c243e363/retrieve 
 
„The present study examines how different lifelong employment patterns are related to 
social relationships in old age, and whether there are gender differences in the impact of 
lifelong employment patterns. The study was based on data collected among European 
adults as part of the Health, Aging and Retirement Survey in Europe (SHARE) and focuses on 
retired adults. The study combines data on social relationships, collected in 2015, with 
retrospective data on employment history (number of jobs and years of employment) 
collected in 2017. The findings show that adults who worked in more jobs had overall better 
structural characteristics of their later life networks - they had larger social networks and 
were more likely to include children and friends within those networks but less likely to 
include their spouse. On the other hand, working in more jobs was related to less emotional 
closeness with the network. These results varied between men and women; women who 
were involved in the labor market over their life had larger social networks and tended to 
include friends as confidants. Among men, working for more years was related to higher 
emotional closeness with the social network. The study may indicate a gendered pattern of 
social advantages and disadvantages to involvement in the labor market over the work 
course. Practitioners should consider the lifelong employment of adults to identify those 
who might be at risk of social isolation.“ (excerpt; BIBB-Doku) 
 
 
 
Evaluating apprenticeship training programs for firms : cost–benefit surveys of employers 
help design more effective training policies / Mühlemann, Samuel; Pfeifer, Harald.  
In: IZA world of labor : evidence-based policy making. - (2023), H. online - Seite 1-8 
https://wol.iza.org/uploads/articles/642/pdfs/evaluating-apprenticeship-training-programs-
for-firms.pdf?v=1 
 
„Apprenticeship training programs typically last several years and require substantial 
investments by training firms, largely due to the associated labor costs for participants and 
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instructors. Nevertheless, apprentices also add significant value in the workplace. One tool 
to measure the costs and benefits of training for firms is employer surveys, which were first 
introduced in the 1970s in Germany. Such cost–benefit surveys (CBS) help to better 
understand a firm’s demand for apprentices and to identify market failures. Therefore, CBS 
are an important tool for designing effective training policies.“ (authors‘ abstract; BIBB-
Doku) 
 
 
 
Folgen eines veränderten Mobilitätsverhaltens für den deutschen Arbeitsmarkt / 
Schneemann, Christian ; Steeg, Stefanie ; Bach, Nicole von dem.  
In: Zum Konzept der Nachhaltigkeit in Arbeit, Beruf und Bildung - Stand in Forschung und 
Praxis / Iris Pfeiffer [Hrsg.] , Heiko Weber [Hrsg.]. - (2023) , Seite 23-43 
https://bibb-dspace.bibb.de/rest/bitstreams/68d33065-cb5f-4445-8a29-
94865fbb94bb/retrieve 
 
„Durch das wachsende Mobilitätsaufkommen, die Digitalisierung und insbesondere den 
Klimaschutz unterliegt das Mobilitätssystem einem tiefgreifenden Wandel. Auf Basis der 
BIBB-IAB‐Qualifikations‐ und Berufsprojektionen schätzen wir anhand einer Szenarioanalyse 
die Folgen eines Regimewechsels im Verkehr für die Wirtschaft und den Arbeitsmarkt in 
Deutschland bis zum Jahr 2040 ab. Dabei zeichnen wir ein Mobilitätsszenario, welches eine 
Transformation des Mobilitätssystems hin zu einem dekarbonisierten, umweltfreundlichen, 
effizienten, bezahlbaren und zukunftsfähigen Mobilitätssystem in Deutschland abbildet. Im 
Ergebnis ziehen die getroffenen Annahmen im gesamten Projektionszeitraum positive 
Wirkungen für Bruttoinlandsprodukt sowie Arbeitskräfteangebot und ‐bedarf nach sich.“ 
(Autorenreferat; BIBB-Doku) 
 
 
 
 
 
Gendered late working life trajectories, family history and welfare regimes: evidence from 
SHARELIFE / Schmitz, Wiebke; Naegele, Laura; Frerichs, Frerich; Ellwardt, Lea.  
In: European journal of ageing : social, behavioural and health perspectives. - 20 (2023), H. 
online - Seite 1-15 
https://bibb-dspace.bibb.de/rest/bitstreams/a1fa2edb-4964-4f52-acf8-
431288d5ed39/retrieve 
 
“Earlier employment choices based on family events in earlier life have an impact up until 
late working life, especially in welfare regimes that encourage the breadwinner-caretaker 
division. We investigate types of late employment patterns and how these are associated 
with earlier family events. We also test whether the association between early family history 
and late working life varies across five welfare regimes. Using retrospective life history data 
from SHARELIFE, our sample consists of 10,913 women and 10,614 men aged 65 years and 
older. Late working life trajectories are analyzed using gender separate sequence analyses, 
which are summarized into eight groups applying cluster analyses. Using average marginal 
and interaction effects, we explain how the association between types of late working life, 
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coresidential partnership history and parenthood history differs by welfare states. For 
instance, women’s late employment is either shaped by unpaid care or paid (full- or part-
time) work but not both, whereas men’s late working life is mainly shaped by full-time work. 
Family history in earlier life is linked to unpaid care and part-time work—an association 
strongest in liberal and southern welfare regimes. However, among men earlier family 
events are linked to full-time work. Policymakers need gender-specific strategies to integrate 
workers into late working life. The implementation of new policies should aim to prevent 
these social inequalities in early life, as employment decisions caused by family history in 
earlier life stages - especially for women - tend to cumulate over the life course.“ (authors‘ 
abstract; BIBB-Doku) 
 
 
 
Homeoffice und suchthaftes Arbeiten in Deutschland : sind Homeofficeintensität und 
betriebliche Regulierung von Bedeutung? / Ebner, Christian; van Berk, Beatrice; Rohrbach-
Schmidt, Daniela.  
In: Soziale Welt : SozW. - 74 (2023), H. 3 - Seite 390-430 
https://bibb-dspace.bibb.de/rest/bitstreams/04359a26-5d19-4321-be5d-
7da7bef2e8d4/retrieve 
 
„Im Zuge der Digitalisierung hat Homeoffice in Deutschland merklich an Bedeutung 
gewonnen. Während mehrere Studien die Vorteile der Arbeit von zu Hause aus betonen, 
gibt es auch Hinweise auf mögliche negative Effekte. Im Rahmen dieses Beitrags wird der 
Zusammenhang zwischen Homeoffice und suchthaftem Arbeiten auf Basis einer Stichprobe 
von rund 6.000 Beschäftigten in Deutschland für die Jahre 2017/2018 adressiert. Unter 
Anwendung von Regressionsanalysen kann erstens gezeigt werden, dass die 
Wahrscheinlichkeit suchthaft zu arbeiten bei Beschäftigten im Homeoffice durchschnittlich 
höher ist als bei Personen, die ihre Arbeit nicht im Homeoffice verrichten. Die Analysen 
weisen zweitens auf Möglichkeiten der Begrenzung suchthaften Arbeitens im Homeoffice 
hin: So ist die Wahrscheinlichkeit suchthaft zu arbeiten durchschnittlich geringer, wenn 
seltener von zu Hause aus gearbeitet wird, eine vertragliche Vereinbarung zum Homeoffice 
mit dem Betrieb getroffen wurde und die Möglichkeit besteht, die Arbeitszeiten im 
Homeoffice anzurechnen.“ (Autorenreferat; BIBB-Doku) 
 
 
 
Jugendberufsagenturen als Gestalter inklusiver Übergänge zwischen Schule und Beruf / 
Enggruber, Ruth; Neises, Frank.  
In: Berufsbildung : Zeitschrift für Theorie-Praxis-Dialog. - 77 (2023), H. 199 - Seite 14-17 
 
„In diesem Beitrag wird der Frage nachgegangen, wie Jugendberufsagenturen als regionale 
Gestalter inklusiver Übergangsbegleitung zwischen Schule und Beruf tätig werden können. 
Nach einem kurzen Blick auf die Herausforderungen im Handlungsfeld wird zunächst auf die 
Aufgaben der Jugendberufsagenturen eingegangen. Dann werden die Anforderungen für die 
Gestaltung inklusiver Berufsbildung erläutert, um schließlich Kriterien für eine inklusive 
Übergangsgestaltung durch Jugendberufsagenturen zu begründen.“ (Autorenreferat; BIBB-
Doku) 
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Kompetenzerhalt für Nicht-Routine-Situationen an hochautomatisierten Arbeitsplätzen 
der chemischen und pharmazeutischen Produktion / Conein, Stephanie; Felkl, Thomas.  
In: Zeitschrift für Arbeitswissenschaft. - Published: 25 April 2023 - Seiten 1-13 
https://bibb-dspace.bibb.de/rest/bitstreams/d7fa352d-6db9-4e03-a407-
2d69e7ad9f8e/retrieve 
 
"Mit fortschreitender Digitalisierung wurden zahlreiche Studien zur Identifizierung neuer 
Kompetenzanforderungen durchgeführt. Nur wenige jedoch beschäftigten sich mit 
bestehenden Kompetenzanforderungen, die vor allem in Nicht-Routine-Situationen (NRS) 
weiterhin aktuell sind. In NRS müssen Fachkräfte eine Fülle von Kenntnissen und Fähigkeiten 
ad hoc mobilisieren, um schnell und kompetent Entscheidungen zu treffen. Diese Kenntnisse 
und Fähigkeiten werden jedoch aufgrund der Automatisierung im Routinefall nur noch 
selten benötigt und sind daher in Gefahr, vergessen zu werden. Die Problematik wurde 
bereits in Hochrisikobranchen mit hohem Automatisierungsgrad erforscht, für die chemische 
oder pharmazeutische Produktion gibt es jedoch bisher keine empirischen Untersuchungen. 
Das vorliegende Forschungsprojekt möchte diese Lücke schließen. Praktische Relevanz: 
Wenn in Nicht-Routine-Situationen (NRS) der chemischen und pharmazeutischen Produktion 
nicht kompetent gehandelt wird, so kann dies zu (teilweise hohen) Kosten oder auch zur 
Gefährdung von Personen führen. Durch das vermehrte Arbeiten in automatisierten 
Arbeitsumgebungen steigt die Gefahr des Verlustes eben jener Kompetenzen, die in den NRS 
relevant sind. Diese Problematik genau zu erfassen (welche Kompetenzen sind betroffen 
etc.) und die möglichen Einflussfaktoren (Art der Arbeitsaufgabe, individuelle Dispositionen 
der Fachkräfte etc.) zu erkennen, ist Grundlage dafür, mögliche Maßnahmen zur 
Verhinderung des Kompetenzverlustes zu planen und zu implementieren." (Autorenreferat ; 
BIBB-Doku) 
Die Modernisierung von Ordnungsmitteln als Impuls für Berufsbildung für nachhaltige 
Entwicklung / Hackel, Monika; Bretschneider, Markus.  
In: Zum Konzept der Nachhaltigkeit in Arbeit, Beruf und Bildung - Stand in Forschung und 
Praxis / Iris Pfeiffer [Hrsg.] , Heiko Weber [Hrsg.]. - (2023) , Seite 223-235 
https://bibb-dspace.bibb.de/rest/bitstreams/68d33065-cb5f-4445-8a29-
94865fbb94bb/retrieve 
 
„Ausgehend von der Funktionslogik des deutschen dualen Systems der beruflichen Bildung 
gibt der Beitrag einen Überblick über die Entstehungsgeschichte der 
Standardberufsbildposition „Umweltschutz und Nachhaltigkeit“ sowie zu deren Verankerung 
in Ordnungsmitteln. Ebenso geht der Beitrag auf die unterschiedlichen Anlässe und 
Möglichkeiten der Verankerung von Nachhaltigkeitsaspekten in Ordnungsmitteln ein. Es 
werden Hintergründe und Intention, aber auch die Inhalte der modernisierten 
Standardberufsbildpositionen vorgestellt und weitere berufsspezifische Beispiele der 
Verankerung erläutert. Ein besonderes Augenmerk wird dabei auf die Anknüpfungspunkte 
für Gestaltungsorientierung, Reflexion und Selbstbestimmung gelegt. Abschließend werden 
Chancen und Grenzen von Ordnungsmitteln für die Umsetzung von BBNE aufgezeigt.“ 
(Autorenreferat; BIBB-Doku) 
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The relationship between works councils and firms’ further training provision in times of 
technological change / Weis, Kathrin; Lukowski, Felix; Lammers, Alexander.  
In: British journal of industrial relations : BJIR. - 61 (2023), H. 2 und First published: 14 
September 2022 - Seite 392-424 
https://bibb-dspace.bibb.de/rest/bitstreams/583acd01-699a-4dc2-84d5-
d50e1f6a4d77/retrieve 
 
„Participating in further training is strategically important for employees to ensure their 
employability. Particularly for employees in low-skilled jobs, works councils — firm-level 
organizations that represent employees — constitute an important employee advocacy 
instrument in European countries, such as France and Germany. With comprehensive co-
determination rights, works councils can influence firms’ hiring policies, job design and 
career paths (e.g. promotions). Using German firm-level data, we empirically investigate the 
influence of works councils on firms’ training provision for employees in firms below and 
above the industry level of technology. The results show that works councils have a positive 
effect on the percentage of employees in general, and of employees in low-skilled jobs in 
particular, participating in training, but only for firms below the industry level of technology. 
These results show the importance of works councils in supporting training in such firms and 
enhancing the employment prospects of employees in low-skilled jobs. In contrast, firms 
above the industry level of technology invest in training with or without a works council, 
indicating that the training interests of employers and employees are aligned.“ (authors‘ 
abstract; BIBB-Doku) 
 
 
The role of overeducation and horizontal mismatch for gender inequalities in labor income 
of higher education graduates in Europe / Passaretta, Giampiero ; Sauer, Petra ; Weßling, 
Katarina ; Schwabe, Ulrike.  
In: Research in comparative and international education. - 18 (2023), H. 1 - Seite 123-146 
 
„Evidence on gender inequality in the labor market is extensive. However, little is known 
about the potential role of overeducation and horizontal mismatch in explaining women’s 
labor-market disadvantages. We draw on recent data from the Eurograduate pilot survey to 
investigate the role of overeducation, field-of-study mismatch and field-specific overskilling 
for gender gaps in labor income in the European landscape. We found considerable 
variations in the extent of both gender earning gaps (GEGs) and wage gaps (GWGs) across 
countries. However, our decomposition analyses show that neither overeducation nor 
horizontal mismatch contribute to explaining these gender gaps. The lack of mediation 
seems related to either the absence of gender differences in overeducation and horizontal 
mismatch, or to the nonexistence of income penalties associated with the mismatch.“ 
(authors‘ abstract; BIBB-Doku) 
 
 
School-to-work transitions under unequal conditions : a regionalised perspective on the 
‘discouraged worker’ hypothesis / Weßling, Katarina; Andreas Hartung; Hillmert, Steffen.  
In: Social Sciences. - 12 (2023), H. online, Article 507 - Seite 1-23 
https://bibb-dspace.bibb.de/rest/bitstreams/8cb3cd72-de90-48dd-861e-
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6622f2abcb60/retrieve 
 
„Against the background of considerable regional disparities, we test the “discouraged 
worker” hypothesis, which postulates that poor regional socioeconomic conditions foster 
students’ aspirations for more education, ultimately leading to an extension of their 
educational careers. Our two dependent variables are (i) whether students aspire to prolong 
their general school careers or enter vocational training and (ii) whether they in fact prolong 
their school careers. To that end, we link regional-level data to individual-level data from the 
German National Educational Panel Study (NEPS). To describe regional conditions 
adequately, we illustrate geographical patterns in socioeconomic conditions relevant for 
school-to-work transitions (e.g., labour market conditions and availability of vocational 
training opportunities). We compare two operationalisations of regional areas: (i) 
administrative districts and (ii) public transport areas. Our results show that students are 
more likely to aspire to prolong their general school careers in socioeconomically deprived 
regions. Moreover, the effects are stronger when school-based vocational training 
opportunities are scarce. The effects on actual transitions vary according to the school track 
attended and the availability of educational alternatives in the general school system. 
Finally, the operationalisation of regions varies regarding effect sizes and corresponding 
levels of statistical significance.“ (authors‘ abstract; BIBB-Doku) 
 
 
 
 
Studying influences of socio-economic contexts and spatial effects on educational careers / 
Hillmert, Steffen; Hartung, Andreas; Weßling, Katarina.  
In: Education, competence development and career trajectories : analysing data of the 
National Educational Panel Study (NEPS) / Sabine Weinert [Hrsg.] ; Gwendolin Josephine 
Blossfeld [Hrsg.] ; Hans-Peter Blossfeld [Hrsg.]. - (2023) , Seite 249-270 
https://bibb-dspace.bibb.de/rest/bitstreams/af73e945-4f16-4abc-b81f-
4c9f0800d2f7/retrieve 
 
„Socio-economic contexts and spatial effects have received increasing attention at the 
intersection of sociology and education. This research group has laid substantial groundwork 
in this emerging field of research by developing concepts and methodological techniques for 
analysing spatial contexts, by collecting and preparing relevant contextual data that can be 
linked with survey data, and by measuring the impact of socio-structural contextual 
characteristics on educational aspirations and chances of transition from school to 
vocational and academic training. For at least this specific stage in educational careers, the 
end of secondary schooling, we have been able to demonstrate that socio-spatial contextual 
settings (neighbourhoods and regional contexts) are relevant for educational inequalities. 
Our research has also demonstrated that the relation between socio-economic contexts and 
inequalities in education is complex. In particular, little is known about the temporal, spatial, 
and interpersonal variation in contextual effects. This chapter provides an overview of 
analytical concepts, measurements, and empirical findings that relate socio-spatial context 
conditions to educational outcomes, and it outlines promising avenues of future research.“ 
(authors‘ abstract; BIBB-Doku) 
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Towards a German labor market ontology : challenges and applications / Dörpinghaus, 
Jens; Binnewitt, Johanna; Hein, Kristine; Krüger, Kai.  
In: Applied ontology : an interdisciplinary journal of ontological analysis and conceptual 
modeling. - 18 (2023) H. 4 - Seite 343-365 
 
„The labor market is an area with diverse data structures and multiple applications, such as 
matching job seekers with the right training or job. For this reason, the multilingual 
classification of European Skills, Competences, Qualifications and Occupations (ESCO) is a 
good example of the central role of ontologies in this area. However, ESCO cannot provide 
all the details of local labor market needs and does not provide links to other hierarchies of 
competences. For example, other taxonomies of occupations and skills are widely used in 
German-speaking countries, but they are not in a state where they are easily accessible for 
interoperability and reasoning. In this paper, we present a first version of a German Labor 
Market Ontology (GLMO) that uses ESCO as a top-level ontology for the target domain. This 
makes it highly interoperable and comparable to existing ontologies by providing details for 
the regional structures in German-speaking countries. In addition, we present a detailed 
evaluation of the provided data and applications, as well as an extensive discussion of future 
work.“ (authors‘ abstract; BIBB-Doku) 
 
Wage returns to job tasks and personality traits in Germany / Rohrbach-Schmidt, Daniela; 
Wehner, Caroline; Krüger, Sabine; Ebner, Christian.  
In: International journal of manpower. - 44 (2023), H. 9 - Seite 55-71 
https://res.bibb.de/vet-repository_781256 
 
“Purpose: This article aims to examine whether specific job tasks measured at the individual 
level or personality traits are associated with wages and whether the relationship between 
personality traits and wages differs depending on the job tasks that individuals perform. 
Design/methodology/approach: This study analyzes the association between job tasks and 
personality traits, and their interaction, with regard to wages using German employee data 
from 2017/2018. Findings: Results suggest that nonroutine manual, interactive or analytic 
tasks are associated with significantly higher wages compared to routine manual tasks, and 
while extraversion and emotional stability are related to higher wages, agreeableness and 
openness tend to be associated with lower wages also within occupations. Moreover, the 
association between personality traits and wages varies depending on the job task 
requirements at the workplace. A high degree of extraversion in particular is associated with 
higher wages when the employee performs nonroutine manual, interactive or analytic tasks. 
Originality/value: To date, especially the interaction between individual job tasks and 
personality traits on wages has not been extensively studied because data on both job tasks 
and personality at the employee level are scarce. This study contributes to the 
understanding of wage differences among employees.” (authors’ abstract; BIBB-Doku) 
 
 
 
Wann waren systemrelevante Berufe? Empirische Befunde, politische Debatten und 
Perspektiven für das postpandemische Zeitalter / Tiemann, Michael; Udelhofen, Stefan; 
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Fournier, Lisa.  
In: AIS-Studien. - 16 (2023), H. 2 - Seite 1-23 
https://www.arbsoz.de/ais-studien-leser/388-wann-waren-systemrelevante-berufe-
empirische?file=files/downloads/ais-studien/AIS-23-2-02_Tiemann%20et%20al.pdf 
 
„Systemrelevante Berufe haben im Zuge der Corona-Pandemie breite gesellschaftliche 
Aufmerksamkeit erfahren und Fragen der Bewertung beruflicher Aufgaben neu justiert. Der 
Beitrag bilanziert Ergebnisse sozialwissenschaftlicher Studien zu systemrelevanten Berufen 
in Deutschland und analysiert die Wahrnehmung sowie Bewertung der Kategorie in Politik 
und Öffentlichkeit. Dazu werden parlamentarische Äußerungen auf Bundesebene vor, 
während und nach der Pandemie ausgewertet und mit einer Analyse von Twitter-Daten 
komplementiert und kontrastiert. Diese Betrachtung verdeutlicht erste Hinweise auf die 
Bedeutung und Persistenz von systemrelevanten Berufen als Kategorie der arbeits- und 
industrie-soziologischen Forschung im postpandemischen Zeitalter.“ (Autorenreferat; BIBB-
Doku) 
 
 
 
 
Why do they leave? Examining dropout behaviour in gender-atypical vocational education 
and training in Germany / Beckmann, Janina.  
In: Journal of Vocational Education and Training. - (2023), H. Online - Seite 1-25 
https://bibb-dspace.bibb.de/rest/bitstreams/1dc0911e-2e15-4d9a-aa60-
105f8c4437f1/retrieve 
 
„Germany’s VET system is highly gender-segregated and marked by high dropout rates. This 
article investigates the dropout behaviour of apprentices in gender-atypical training 
occupations. First, we investigate whether gender-atypical apprentices drop out at a higher 
rate than their majority peers. Second, we examine differences in the self-reported reasons 
for dropping out among gender-typical and gender atypical apprentices. Results show that 
gender-atypical apprentices, and particularly males in female-dominated occupations, are 
more likely to prematurely leave their apprenticeship. The self-reported reasons for 
dropping out differed by gender minority status: female minorities were more likely to drop 
out due to a lack of social integration, while male minorities were more likely to drop out 
due to unfulfilled aspirations in comparison to the gender majority. These results show that 
gender-specific perceptions and experiences are related to the higher dropout rates of 
gender-atypical apprentices.“ (author’s abstract; BIBB-Doku) 
 
 
 
Wie Klimaanpassung den Arbeitsmarkt verändert – Eine modellgestützte Szenarioanalyse / 
Bernardt, Florian; Rausch-Berhie, Friederike.  
In: Berufs- und Wirtschaftspädagogik - online. - (2023), H. 45 - Seite 1-20 
https://res.bibb.de/vet-repository_781948 
 
„Umso mehr der Klimawandel in Deutschland spürbar wird, desto mehr gewinnen 
Maßnahmen zur Anpassung an seine unvermeidlichen Folgen an Bedeutung. Für die 
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Umsetzung von Klimaanpassungsmaßnahmen braucht es Fachkräfte, die über das 
entsprechende Wissen sowie Fähigkeiten und Kompetenzen verfügen. Für den 
Transformationsprozess zum Aufbau von Klimaresilienz unserer Gesellschaft, Umwelt und 
Wirtschaft sind entsprechend qualifizierte Fachkräfte eine Voraussetzung. Der vorliegende 
Beitrag betrachtet, mittels Szenarioanalysen basierend auf dem QuBe-Modell, welche 
Berufsgruppen (der Klassifikation der Berufe) besonders betroffen sind und wie sich die 
Umsetzung von Klimaanpassungsmaßnahmen auswirkt. Darauf aufbauend werden Berufe 
mit neuen Kompetenzbedarfen im Hinblick auf Klimaanpassung identifiziert und deren 
Arbeitsmarktlage betrachtet. Dabei wird deutlich, dass der zunehmend spürbar werdende 
Fachkräftemangel sich durch den zusätzlichen Fachkräftebedarf für die Umsetzung von 
Klimaanpassungsmaßnahmen weiter verschärfen wird. Zukünftige Engpässe zu 
identifizieren, gibt Akteuren in Politik und Praxis der Berufsbildung und Wirtschaft die 
Möglichkeit rechtzeitig gegenzusteuern.“ (Autorenreferat; BIBB-Doku) 
 
 
 
 
You will take care of me when I am old : norms on children’s caregiver obligations - an 
analysis with data from the European Values Study / Hess, Moritz; Schmitz, Wiebke; 
Naegele, Laura; Stiemke, Philipp.  
In: Journal of family research : JFR. - 35 (2023), H. online - Seite 196-211 
https://bibb-dspace.bibb.de/rest/bitstreams/88599c0f-4550-45d3-a2d1-
1c6d0a0ea118/retrieve 
 
„Objective:We explore gender differences in support of the norm that children must provide 
care for their parents.Background:Society’s values and norms play a crucial role in deciding 
whether to provide family care. We investigate these values and norms on family care by 
analyzing which individual and country level factors affect them.Method:We use data from 
the European Values Study wave 5 and multilevel regression techniques. The question, 
“Adult children have the duty to provide long-term care for their parents”, serves as our 
dependent variable. The explanatory variables at the individual level are gender and further 
socio-demographic variables. At the country level, we include expenditures on health care, 
and the female labor force participation rate.Results:The results show that women, as well 
as those living in countries with high expenditure on health care and high female labor force 
participation rates, are less supportive of the norm that children have an obligation to 
provide care for their parents. Furthermore, the gender effect is stronger in countries with a 
higher female labor force participation rate.Conclusion: Norms and values on family care are 
not fixed and can change, as suggested by the differences between countries. They are also 
not shared by all social groups equally, as the differences between women and men and 
along other socio-demographics show.“ (Autorenreferat; BIBB-Doku) 
 
 
 
Zu alt für die Wissenschaft? : Wissenschaftliche Karrierewege von älteren Promovierten in 
die Entfristung / Naegele, Laura; Ordemann, Jessica.  
In: Polarisierte Welten. Verhandlungen des 41. Kongresses der Deutschen Gesellschaft für 
Soziologie 2022 / Paula-Irene Villa [Hrsg.]. - (2023) , Seite 1-11 
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https://bibb-dspace.bibb.de/rest/bitstreams/85f8d574-b60f-4643-9c35-
15f0e350803a/retrieve 
 
„Ungleichverteilte Karrierebedingungen in der Wissenschaft stehen nicht erst seit der 
#ichbinHanna Debatte im Zentrum von Diskussionen. Ein oft präsentes, aber selten 
diskutiertes Thema ist dabei der Einfluss des Alters von Wissenschaftler:innen auf dem Weg 
in eine Entfristung in der Wissenschaft. Auf Basis des DZHW-Promotionspanels geht der 
Beitrag der Frage nach, welche Rolle das kalendarische bzw. das akademische Alter einer 
promovierten Person beim Übergang in eine der folgenden Positionen spielt: a) entfristete 
Postdoktorand:innen-Stelle, b) Professur an einer Hochschule für angewandte Forschung 
(HAW) sowie c) Universitätsprofessur. Im Ergebnis zeigt sich, dass ältere Promovierte 
insgesamt schneller in eine unbefristete Stelle gehen sowie ein signifikant positiver Effekt für 
den Eintritt auf eine HAW-Professur oder eine Postdoktorand:innen-Stelle. Zu Beginn der 
akademischen Laufbahn über 40 Jahre alt zu sein, ist somit nicht gleichbedeutend damit, „zu 
alt“ für die Wissenschaft zu sein. Vielmehr ist es so, dass ältere Promovierte andere, 
alternative und manchmal sogar schnellere Wege im „race for tenure“ einschlagen.“ 
(Autorenreferat; BIBB-Doku) 
 
 
“Join us to turn the world greener!“ – Investigating online apprenticeship advertisements’ 
reference to environmental sustainability / Binnewitt, Johanna; Schnepf, Timo.  
In: Zum Konzept der Nachhaltigkeit in Arbeit, Beruf und Bildung - Stand in Forschung und 
Praxis / Iris Pfeiffer [Hrsg.] , Heiko Weber [Hrsg.]. - (2023) , Seite 44-65 
https://bibb-dspace.bibb.de/rest/bitstreams/68d33065-cb5f-4445-8a29-
94865fbb94bb/retrieve 
 
„The attractiveness of job ads positively influences job pursuit intentions of job seekers. 
With regards to an expected increasing labour shortage in the Green Economy, the question 
arises how attractively green apprenticeship job ads are promoted. Therefore, this 
exploratory study examines how strong job advertisement texts refer to environmental 
sustainability (ES). Based on 1.1 million German job ads for apprenticeships from 2011 to 
2019 and a newly developed wordlist with 1,799 ES related expressions, we identify which 
advertisements refer to ES and with which strength they do so. Concerning strong signal 
words, we find a positive trend among those job ads that already contain ES related words 
such as “solar system” or “electro mobility”. (authors‘ abstract; BIBB-Doku) 
 
 
“Should I Stay or Should I Go?” : Prevalence and predictors of spatial mobility among 
youth in the transition to vocational education and training in Germany / Hoffmann, Linda; 
Wicht, Alexandra.  
In: Social Sciences. - 12 (2023), H. online, Article 277 - Seite 1-21 
https://bibb-dspace.bibb.de/rest/bitstreams/98304fd2-042b-4cba-b031-
d548e8690b5c/retrieve 
 
“Spatial mobility is an important means of tackling regional disparities and matching 
problems in education and labor markets, but it is also a source of individual social inequality 
as it is associated with higher socio-economic resources and returns. However, there is a 
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paucity of research on the prevalence and predictors of spatial mobility among youth 
entering vocational education and training (VET). We examine the importance of (a) 
individual occupational orientations, (b) regional opportunity structures, and (c) social ties 
for the spatial mobility of youth in this early transition phase using longitudinal data from 
the German NEPS, which we combined with administrative geospatial data of German 
districts (NUTS-3). Our results show widespread spatial mobility among students entering 
the VET system: 16% are mobile within and 22% between regional labor markets. 
Multinomial logistic regression models show that, in addition to young people’s occupational 
orientations (status aspirations; search duration) and social ties to friends, regional 
opportunity structures (general unattractiveness; person-environment mismatch) are crucial 
for youths’ spatial mobility. This underscores the importance of spatial mobility given 
regional disparities to promote youths’ access to VET and reduce regional mismatches in the 
VET market.” (authors’ abstract) 
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