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Opening remarks

Peter Wells
UNESCO Regional Office for Southern Africa
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Panel - Introduction to Study Visits
TVET in South Africa: Implementing occupational programmes with industry

Moderator

Huba Boshoff
Director and Founder,
TheKnowledgeCollab,
South Africa

Deepak Mohan

Assistant Director:

Partnerships and
Linkages, Majuba
TVET College,
South Africa

Jeanette Leeuw
Campus Manager:
Zastron Campus,
Motheo TVET
College, South
Africa

Kenneth Nyawo
Education Specialist:
Occupational
Programmes,
Majuba TVET
College, South Africa

Mzimkhulu
Mazibuko
Campus Manager,
Thekwini TVET
College, South
Africa

Nigel Olin

Deputy Principal:
Academic Services,
Motheo TVET
College, South
Africa
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Tour 1: Thekwini TVET College
Campuses: Cato Manor & Springfield
Theme: Inclusive Skills Development and 4IR Aligned Engineering

Tour 2: Elangeni TVET College
Campuses: Ntuzuma & KwaMashu
Theme: Community Centred Business Education and Digital Literacy

Tour 3: Coastal TVET College
Campuses: Swinton & Umlazi V
Theme: Entrepreneurship, Digital Competencies, and Green Engineering Skills
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Dual learning at two venues

Approx 339 788 training companies
training financed by companies

approx. 1,500 vocational schools
school financed by federal states

Inter-company
vocational training
centres (UBS)

approx. 1,100 UBS

70 % Training in the company

» Training contract between » Lessons in class

30 % Lessons in vocational school

trainee & company » Occupation related subjects (2/3) and

» Structured training under real work » General subjects (1/3)

conditions

» Trainees participate in actual business
activities

> Trainees receive a remuneration Dual VET |aStS frOm tWO tO three and a half yearS.

. . .. | Federal Institute for
innovating training. I Vocational Education
building futures. www.bibb.de and Training



Impulse talk

Work-based learning systems for resilient and responsive
TVET

Maribel lllig
Chamber of Skilled Crafts, Ostwestfalen-
Lippe zu Bielefeld (HWK OWL), Germany
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Panel
Scaling work-based learning: Systems, networks and partnerships

Moderator

Cara Schmitt Aliyu Imafidor Hassan Anne Busian Karin Monaco Salim Akoojee

BIBB, Germany General Manager, UNESCO Chair on Associate Industrial Master trainer on
NBTE Centre of TVET and Competence Development Expert, WBL in ILO African
Excellence for TVET, Development for the United Nations Network,
National Board for Future of Work, Industrial International Labour
Technical Education Technical University Development Organization (ILO)
(NBTE), Nigeria (TU) Dortmund, Organization

Germany (UNIDO)
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Scaling TVET innovation through industry co-creation:

Lessons from the Cummins—Accra Technical Training
Centre Partnership

Arko Dometey
Principal, Accra Technical Training Centre (ATTC), Ghana

Industry-integrated TVET delivery model based on the
TUM—Base Titanium Collaborative Training Framework

Lawrence Mukhongo

Deputy Director for Quality Assurance, Technical University
of Mombasa (TUM), Kenya
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