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Abstract. The article analyses the dual education capacity for implementing work-based learning (WBL) for
future skilled workers in order to improve the quality and enhance their professional training practice orientation.
It is emphasised on information accumulating in the national scientific-pedagogical dimension on dual education
elements introducing into future skilled workers professional training. Therefore, the appropriate issues on
relevance, expediency, perspective and necessity are actively studied. It is noted that dual education applying is to
create real production situations, assure cooperation of students and experienced mentors from enterprises, and
demonstrate students' autonomy and initiative in the workplace. It also represents the students' involvement into
professional culture and their professional identity, recruitment possibility for the youth of appropriate qualification,
strengthening the practical component of professional (vocational) education (P(V)E) system, etc.
It provides characteristics for WBL activities and its main forms: work experience, traineeship, work-shadowing,
mentoring, apprenticeship, cooperative learning, partnership-based learning, internship or work placement.
The article envisages WBL opportunities in terms of dual education elements implementing. They are the
following: 11) vocational training as a means of achieving economic, social and individual goals; 2) vocational
training as a task to be carried out in partnership between the government and the business community; 3) joint
funding of vocational training; 4) social acceptance of vocational training, the main objective of vocational
training; 5) to produce skilled workers with flexible qualifications who are mobile and capable of working in
their chosen fields; 6) alternating learning situations in accordance with the dual principle; 7) qualifications of
teachers and training personnel; 8) codifying quality standards; 9) balance between standardization and
flexibility; 10) complementary programs run by schools or non-business entities; 11) creating a solid basis for
decisions and design.
Keywords: work-based learning, dual education elements, professional (vocational) education schools,
professional training, future qualified workers.

Introduction. The change of Ukraine's socialeconomic development conditions in the framework
of Eurointegration, demography, foreign affairs and
domestic processes causes the range of transformations
in all spheres of sovial life, especially education and
industrial ones. The modern professional (vocational)
education (P(V)E) system reforming is aimed to force
its practice orientation, promotes innovative educationindustrial environment creation in P(V)E institutions
and active involvement of social partners – the
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workforce orders. Corresponding, studying the foreign
experience on vocational education and training (VET)
development and best practices implementing are
becoming crucial. The most efficient and productive
is the dual form of VET (Denmark, the Netherlands,
Germany, Norway, Singapore etc.). Additionally to
organisation conditions optimisation, responsibilities
sharing it creates the positive circumstances for using
all forms of work-based learning (WBL). It is actively
promoted in the EU. Thus, taking into account the EU
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countries' national VET systems specifics and gained
experience on dual education use, there is a need to
implement its elements into education practice of
certain countries for strengthening their practiceoriented component of VET. Ukraine is not the
exception that is why the following problem is crucial
but not enough developed in the Ukrainian dimension.
Materials and methods. It is worth to mention
the lack of fundamental scientific works on dual
education implementing in qualified workers
professional training. The processes of gaining the
information of the topic is in place in the scientific
and pedagogical sphere. Thus, the issues on up-todatedness costs and benefits, prospects and necessity
in the ongoing dual system implementing in Ukraine
is actively discussed. For instance, there is an idea that
the dual form of education as an example of educationindustrial integration, provides an opportunity to
refresh training-practice bases at P(V)E schools,
strengthen the teaching employees' professional
competence (involving experienced tutors from an
enterprise, upskilling P(V)E schools masters at
enterprises) (Kushniretsk, Syniura-Rostun, 2017, p.
28). V. Doctorovych (2017, p. 37) emphasises that dual
training form implementing in P(V)E schools can help
to solve the range of P(V)E system problems, in
particular: non-correspondence of vocational training
and high-tech industries development; imperfection of
models for social partnership mechanisms; law
vocational training practice orientation for certain
enterprises; inadequate condition of P(V)E schools
facilities and resources etc. One of the classifications
by German scientists on the elements of the dual
training form, suitable for import into VET systems of
other countries, together with the SWOT-analysis of
their implementation in professional training for future
skilled workers of Ukraine were reperesented by
N. Kulalaieva (2018). Those elements were also
investigated and interpreted via the British and
domestic contexts by S. Leu (2018). I. Boychevskaya
(2009) summed up the social significance of their
introduction for skilled workers professional training.
She believes that the well-being of the entire society
depends on the way the balance of interests between
the employers' needs in new workers and their offer is
found.
The research aim is in the analysis of dual form
possibilities as the way for realisation the work-based
learning for future skilled workers and increasing the
quality and practice orientation of their professional
training.
Results and discussions. In Ukraine, the interest
to dual system has already passed the stage of its
studying and is at the stage of its active implementing.
In the Law of Ukraine "On Education" the dual form
foresees combination of agreement-based at-schools,

in-service and other types of training for gaining the
qualification (the legislation of Ukraine, 2017). It
promotes creating real in-service situations, students
and experienced mentors cooperation, student's
independence and initiative at their working places,
student's perception of professional culture and
professional identity, the possibility to fulfill the staff
of an enterprise with young workers of appropriate
qualification etc. It is important that in Ukraine the
dual elements are being implemented into qualifued
workers training since 2015. The for purpose
implementation is provided for 49 professions (20172020) and in 211 P(V)E schools (MoES, 2017; 2018).
It is necessary to mention that the Concept on training
specialists upon dual form of education (2018) defines
three realisation stages before 2023. Firstly, it is
planned to develop the appropriate legislation basis
(2018-2019), then typical models (2019-2020) and
create clusters of dual education (2020-2023).
Conversely, in the EU dimension strengthening the
VET system practice component is actively promoted
via implementing different forms of work-based
learning (WBL), especially apprenticeship. The aim
is to involve social partners, companies, chambers and
VET providers, stimulate innovations and
entrepreneurship (BIBB, 2016). In the domestic
dimension WBL is interrupted as training for gaining
knowledge and skills in terms of direct (modelled)
professional activity; is grounded on practice-oriented
approaches and helps student to obtain knowledge,
skills, form crucial for their professional activity
competences (Pukhovska and others, 2017).
The analysis of the EU countries' experience on
WBL confirms the possibility to integrate that into the
curriculum of general education and fulfil in close
cooperation of a training institution and an enterprise
or while in-service training. Thus, WBL is widely used
for initial, further, advanced trainings or the re-skilling
and upskilling ones etc.
In general, the WBL programs are flexible,
adaptable and partnership-based. They provide the
possibility to obtain complete, partial, additional short
and long time courses of professional training.
Nevertheless, the need in following courses is caused
by the need of an enterprise at a certain stage. WBL
assures a win-win situation when a student's needs and
the demands of enterprises or sector demands are
satisfied. There are several types of WBL.
Work experience covers any experience of a worker
in certain sector or profession, mainly volunteer or the
one that allows to "feel the professional environment".
It is often used as an equivalent of traineeship in the
American dimension.
Traineeship is an educational or training program
that includes work experience and preparation of young
people to their future professional activity with the
purpose "to be ready for work". The following WBL
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is perfect for 16-24 year young people to gain necessary
skills and experience before starting their professional
activity.
Work-shadowing or mentoring in general
understanding means a trainee's support while his/her
professional activity with detailed study or analysis. It
is realised in some stages. The first one is workshadowing and the next one (the higher one) is
mentorship. In terms of mentorship the trainee's activity
doesn't need permanent control, only observation. It
is also used to accelerate the process of adapting the
employee to new (changed) working conditions or
tasks. The formula for mentoring success is "70/20/
10", where: 70% – in-service training, 20% – learning
from others and 10% – classroom education.
Apprenticeship is a systematic long-term study. It
combines both in-service and classroom training. It
provides for the student the possibility to enter into a
contract with the employer and monetary reward. In
turn, the employer is responsible for organization the
training and ensuring the obtaining of a particular
profession (Pukhovskaya, et al., 2016, p. 37). Until
recently, it had a rather narrow-profile character and
literally meant the kind of practical training that the
British called simply "sitting near Tom". Today it is
one of WBL leading types in the United Kingdom of
Great Britain and Northern Ireland and a full-fledged
equivalent of the VET (legislation, regulation, support,
coordination and management body – the Institute for
Apprenticeship and Technical Education,
apprenticeship standards, the network of educational
institutions, etc. ) (Leu, 2018). In Germany,
apprenticeship is one of the main types of practical
training in the conditions of the dual VET system.
Cooperative training involves the accumulation of
knowledge, skills, practical experience of all

participants in the group and can be used both in an
educational institution and in a company or other
industrial or educational environment. In the conditions
of cooperative education, the "competition of
knowledge" is levelled out and the main attention is
given to team-work algorithm development in order
to achieve the goal.
Learning through partnership can be considered
as the next step in cooperative learning. It involves
not only the achievement of a common goal, but mutual
learning, the development of new strategies and the
adoption of common, compromise solutions, etc.
Internship or work placement is the most
widespread form of WBL. It is widely used in schools
of different types and levels of accreditation. The main
purpose of manufacturing practice is to familiarize
yourself with the production environment, develop or
consolidate certain knowledge and skills in clearly
defined terms and conditions. Often used as the
equivalent of "work experience" and has a difference
that manifests the trainee' decision.
Among the given concepts, the most commonly
used are internship, traineeship and apprenticeship.
These types of WBL are part of the European legal
framework. They appear in national VET legislation,
but are in different ways manifested in the organization
and content of practical in-plant training
(Bundesinstitut fur Berufsbilding, 2016). The practice
of using dual education in the developed countries has
shown that different types of training are actually
implemented on the basis of productive activities. At
the same time, the dual education elements are actively
implemented into the training of future skilled workers
in our country. They also provide opportunities for
implementing WBL forms (Euler, 2013) (Table 1).

Table 1

Possibilities for WBL realisation in terms of dual education elements implementation
Dual education elements

Possibilities for WBL realisation

Broad objective: vocational training
Economic productivity and perspective planning of innovations in business
as a means of achieving economic,
Students' social integration and individual development
social and individual goals
Vocational training as a task to be
Joint development of educational standards taking into account professional
carried out in partnership between the
standards, harmonization of curricula and programs
government and the business community Independent employers' assessment of students' skills at exams and
qualifications
Providing students with jobs at modern leading enterprises
Various social partners involvement in the educational process of educational
institutions
Joint funding of vocational training
Dual training profitability for an enterprise
Attraction of third-party funds (from interested enterprises and business
spheres), creation of employers' and trade unions' sector funds in terms
of collective agreements
Social acceptance of vocational training Implementation of professional-practical training directly on the latest
equipment of a modern enterprise
Students' adaptation to the conditions of production and recognition of their
professional identity
Students' salaries and social package
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Continuation of Table 1
Dual education elements

Possibilities for WBL realisation

The main objective of vocational
training: to produce skilled workers with
flexible qualifications who are mobile
and capable of working in their chosen
fields

Application of professional skills in a wide range of professional competences
Vocational training at different enterprises
Principle: a teacher and an examiner – different persons

Alternating learning situations
in accordance with the dual principle

Use of interactive pedagogical technologies (case studies, simulation games,
design, training, critical thinking development, etc.)
A student's diary and continuous discussion of learning outcomes
Skills training in educational and practical centres

Qualifications of teachers
and training personnel

Coherence of students' professional activity content and approaches with
changes in conditions and requirements of employers and updating of
production technologies
Improving the quality of pedagogical interaction between mentors and future
specialists

Codifying quality standards

Simplifying their search and general understanding of the content
Promoting greater coherence between employers and educational institutions
in developing training and planning documentation

Balance between standardization
and flexibility

Understanding the range of professional activities within a particular
profession
Ensuring the flexibility of students' individual educational trajectories
Variety of education curricula and forms

Complementary programs run by
schools or non-business entities

Harmonizing with LLL principles
Independent and quick assessment of qualifications acquired by students with
the participation of employers
Systematic monitoring of the labour market

Creating a solid basis for decisions
and design

VET quality monitoring
Ensuring the compliance of future specialists' training with modern labour
market requirements
VET theory and methodology development

The data analysis results testify the possibility for
WBL implementing in terms of dual education. They
promote:
 improvement of pedagogical systems for future
skilled workers professional training upon different
profile;
 updating the goals, content, methods,
technologies and means of professional training;
 designing innovative education and production
environment for P(V)E schools;
 creation the mechanisms for public-private
partnership in P(V)E schools;
 functioning of P(V)E schools as independent
business entities in the labour market;

 formatting the common goals and interests for
P(V)E schools and enterprises – applicants for bluecollar workers.
Conclusions Thus, WBL is seen as a powerful tool
for on the job developing skills and increasing labour
productivity. Its extremely high potential contributes
to optimising time, effort and resources (human,
material and financial). Understanding by educators
of its kinds, their features and ways of realisation, in
particular, through the introduction of dual education
elements, promotes quality improvement and
strengthening of the practical orientation for future
skilled workers professional training.

List of referenñås
Áîé÷åâñüêà, ²., 2009. Ðîëü ñèñòåìè äóàëüíî¿ îñâ³òè ó ïðîôåñ³éí³é ï³äãîòîâö³ ìîëîä³ Í³ìå÷÷èíè. Ïîð³âíÿëüíîïåäàãîã³÷í³ ñòóä³¿, [online]. Äîñòóïíî: <https://nmcpto.sumy.ua/wp-content/uploads/2017/04/Äóàëüíà-ñèñòåìà-Í³ìå÷÷èíè.pdf> [Äàòà çâåðíåííÿ 27 Êâ³òåíü 2019].
Âåðõîâíà Ðàäà Óêðà¿íè. Çàêîíîäàâñòâî Óêðà¿íè, 2017. Çàêîí Óêðà¿íè "Ïðî îñâ³òó" [online] (Îñòàííº îíîâëåííÿ 19 Ñ³÷åíü 2019) Äîñòóïíî: <https://zakon.rada.gov.ua/laws/show/2145-19> [Äàòà çâåðíåííÿ 30 Òðàâåíü 2019].
Scientific herald of the Institute of vocational education and training of NAES of Ukraine. Professional Pedagogy/1(18)'2019

165

Äîêòîðîâè÷, Â. Ì., 2017. Äóàëüíà ñèñòåìà ï³äãîòîâêè êâàë³ô³êîâàíèõ ðîá³òíèê³â ÿê ôîðìà ³íòåãðàö³¿ ïðîôåñ³éíî¿ îñâ³òè ³ âèðîáíèöòâà. Òåîðåòèêî-ìåòîäè÷í³ îñíîâè ï³äãîòîâêè êîíêóðåíòîçäàòíèõ ôàõ³âö³â ó êîíòåêñò³
ñó÷àñíîãî ðèíêó ïðàö³: ìàòåð³àëè íàóêîâî-ïðàêòè÷íî¿ êîíôåðåíö³¿. Êðèâèé Ð³ã, Óêðà¿íà 6 Êâ³òåíü 2017, [online]
ñ. 36-39. Äîñòóïíî: <http://dpl-dnr.at.ua/_ld/0/93____.pdf> [Äàòà çâåðíåííÿ 30 Òðàâåíü 2019].
Êàá³íåò ì³í³ñòð³â Óêðà¿íè (ÊÌ), 2018. Ðîçïîðÿäæåííÿ Êàá³íåòó ì³í³ñòð³â Óêðà¿íè â³ä 19 âåðåñíÿ 2018 ð.
¹ 660-ð "Ïðî ñõâàëåííÿ Êîíöåïö³¿ ï³äãîòîâêè ôàõ³âö³â çà äóàëüíîþ ôîðìîþ çäîáóòòÿ îñâ³òè" [online] (Îñòàííº
îíîâëåííÿ 30 Æîâòåíü 2018) Äîñòóïíî: https://zakon.rada.gov.ua/laws/show/660-2018-ð#n9 [Äàòà çâåðíåííÿ 30
Òðàâåíü 2019].
Êóëàëàºâà, Í., 2018. SWOT-àíàë³ç óïðîâàäæåííÿ åëåìåíò³â äóàëüíî¿ ôîðìè íàâ÷àííÿ ó ïðîôåñ³éíó ï³äãîòîâêó
ìàéáóòí³õ êâàë³ô³êîâàíèõ ðîá³òíèê³â. Íàóêîâèé â³ñíèê ²íñòèòóòó ïðîôåñ³éíî-òåõí³÷íî¿ îñâ³òè ÍÀÏÍ Óêðà¿íè.
Ïðîôåñ³éíà ïåäàãîã³êà, 15, ñ. 54-60.
Êóøí³ðåöüêà, Î. Â. òà Ñèíþðà-Ðîñòóí, Í. Ð., 2017. Îñîáëèâîñò³ äóàëüíî¿ ôîðìè ïðîôåñ³éíî¿ ï³äãîòîâêè êàäð³â ó ïðîöåñàõ îñâ³òíüî-âèðîáíè÷î¿ ³íòåãðàö³¿. Ñó÷àñíèé ñòàí òà ïð³îðèòåòè ìîäåðí³çàö³¿ ô³íàíñîâîåêîíîì³÷íî¿ ñèñòåìè Óêðà¿íè: ìàòåð³àëè V²²² Âñåóêð. íàóêîâî-ïðàêòè÷íî¿ êîíôåðåíö³¿ ñòóäåíò³â, àñï³ðàíò³â òà ìîëîäèõ
â÷åíèõ. Ëüâ³â 23 Ëèñòîïàä 2017, [online] ñ. 27-30. Äîñòóïíî: <http://www.lute.lviv.ua/fileadmin/www.lac.lviv.ua/data/
pidrozdily/Naukovi_Vydannya/Docs/2017_ZbirnikFinConf.pdf> [Äàòà çâåðíåííÿ 30 Òðàâåíü 2019].
Ëåó, Ñ. Î., 2018. Îñîáëèâîñò³ ñòàíäàðòèçàö³¿ â ñèñòåì³ ïðîôåñ³éíî¿ îñâ³òè ³ íàâ÷àííÿ Âåëèêî¿ Áðèòàí³¿:
ìåòîäè÷í³ ðåêîìåíäàö³¿. Êè¿â: ÖÏ "Êîìïðèíò".
Ì³í³ñòåðñòâî îñâ³òè ³ íàóêè Óêðà¿íè (ÌÎÍ), 2017. Íàêàç ÌÎÍ Óêðà¿íè â³ä 23 ÷åðâíÿ 2017 ð. ¹ 916 "Ïðî
âïðîâàäæåííÿ åëåìåíò³â äóàëüíî¿ ôîðìè íàâ÷àííÿ ó ïðîôåñ³éíó ï³äãîòîâêó êâàë³ô³êîâàíèõ ðîá³òíèê³â", [online]
(÷èííèé) Äîñòóïíî: https://mon.gov.ua/ua/search?key="Ïðî%20âïðîâàäæåííÿ%20åëåìåíò³â%20äóàëüíî¿% 20ôîðìè%20íàâ÷àííÿ%20ó%20ïðîôåñ³éíó%20ï³äãîòîâêó%20êâàë³ô³êîâàíèõ%20ðîá³òíèê³â" [Äàòà çâåðíåííÿ 30 Òðàâåíü 2019].
Ì³í³ñòåðñòâî îñâ³òè ³ íàóêè Óêðà¿íè (ÌÎÍ), 2018. Íàêàç Ì³í³ñòåðñòâà îñâ³òè ³ íàóêè Óêðà¿íè â³ä 15 òðàâíÿ
2018 ð. ¹ 473 "Ïðî ðîçøèðåííÿ ïåðåë³êó çàêëàä³â ïðîôåñ³éíî¿ (ïðîôåñ³éíî-òåõí³÷íî¿) îñâ³òè äëÿ âïðîâàäæåííÿ
åëåìåíò³â äóàëüíî¿ ôîðìè íàâ÷àííÿ", [online] (÷èííèé) Äîñòóïíî: https://mon.gov.ua/ua/npa/pro-rozshirennyapereliku-zakladiv-profesijnoyi-profesijno-tehnichnoyi-osviti-dlya-vprovadzhennya-elementiv-dualnoyi-formi-navchannya
[Äàòà çâåðíåííÿ 30 Òðàâåíü 2019].
Ïóõîâñüêà, Ë. Ï., Áîðîä³ºíêî, Î. Â., Ëåó, Ñ. Î., Ìåëüíèê, Î. Â., Øèìàíîâñüêèé, Ì. Ì. òà Êðàâåöü, Þ. ²., 2017.
Ïðîôåñ³éí³ íàâ÷àëüí³ çàêëàäè â êðà¿íàõ ªâðîïåéñüêîãî Ñîþçó: ïðàêò. ïîñ³á. Êè¿â: ²ÏÒÎ ÍÀÏÍ Óêðà¿íè.
Ïóõîâñüêà, Ë. Ï., Ëåó Ñ. Î., Ðàäêåâè÷, Î. Ï., Øèìàíîâñüêèé Ì. Ì. òà Ñëàòâ³íñüêà Î. À., 2016. Òåçàóðóñ ïðîôåñ³éíî¿ îñâ³òè ³ íàâ÷àííÿ â êðà¿íàõ ªâðîïåéñüêîãî Ñîþçó. Êè¿â: ²íñòèòóò ïðîôåñ³éíî-òåõí³÷íî¿ îñâ³òè ÍÀÏÍ Óêðà¿íè.
Bundesinstitut fur Berufsbilding (Â²ÂÂ), 2016. Poulsen, S. B. and Eberhardt, Ñ., 2016. Approaching Apprenticeship
Systems from a European Perspective. Discussion Papers, 4.171, [online] Available at: <https://www.bibb.de/
veroeffentlichungen/en/publication/download/7987> [Accessed 5 Oktober 2018].
Bertelsmann Stiftung (BS), 2013. Euler, D. Germany's dual vocational training system: a model for other countries?
[online] Available at: <https://www.bertelsmann-stiftung.de/fileadmin/files/BSt/Publikationen/GrauePublikationen/
GP_Germanys_dual_vocational_training_system.pdf> [Accessed 5 May 2019].

Translated & Transliterated
Boichevska, I., 2009. Rol systemy dualnoi osvity u profesiinii pidhotovtsi molodi Nimechchyny [Dual education
system role for the youth professional traing in Germany]. Porivnialno-pedahohichni studii [Studies in Comparative
Education], [online]. Dostupno: <https://nmcpto.sumy.ua/wp-content/uploads/2017/04/Dualna-systema-Nimechchyny.pdf>
[Data zvernennia 27 Kviten 2019], [in Ukrainian].
Verkhovna Rada Ukrainy. Zakonodavstvo Ukrainy [Verkhovna Rada of Ukraine. Legislation of Ukraine], 2017. Zakon
Ukrainy "Pro osvitu" [the Law of Ukraine "On Education"] [online] (Ostannie onovlennia 19 Sichen 2019) Dostupno:
<https://zakon.rada.gov.ua/laws/show/2145-19> [Data zvernennia 30 Traven 2019], [in Ukrainian].
Doktorovych, V. M., 2017. Dualna systema pidhotovky kvalifikovanykh robitnykiv yak forma intehratsii profesiinoi
osvity i vyrobnytstva [Dual system for qualified workers training as an integration form for vocational training and
production]. Teoretyko-metodychni osnovy pidhotovky konkurentozdatnykh fakhivtsiv u konteksti suchasnoho rynku pratsi:
materialy naukovo-praktychnoi konferentsii [Theory and methods basis for competitive specialists training in terms of
modern labour market: materials of scientific and practical conference]. Kryvyi Rih, Ukraina 6 Kviten 2017, [online] s.
36-39. Dostupno: <http://dpl-dnr.at.ua/_ld/0/93____.pdf> [Data zvernennia 30 Traven 2019], [in Ukrainian].
Kabinet ministriv Ukrainy [Cabinet of Ministers of Ukraine] (KM), 2018. Rozporiadzhennia Kabinetu ministriv Ukrainy
vid 19 veresnia 2018 r. ¹ 660-r "Pro skhvalennia Kontseptsii pidhotovky fakhivtsiv za dualnoiu formoiu zdobuttia
osvity" [Regulation of the Cabinet of Ministers of Ukraine, September 19, 2018 N660-r "On approving the concept for
specialists training upon dual form] [online] (Ostannie onovlennia 30 Zhovten 2018) Dostupno: https://zakon.rada.gov.ua/
laws/show/660-2018-r#n9 [Data zvernennia 30 Traven 2019], [in Ukrainian].
Kulalaieva, N., 2018. SWOT-analiz uprovadzhennia elementiv dualnoi formy navchannia u profesiinu pidhotovku
maibutnikh kvalifikovanykh robitnykiv [SWOT-analysis on implementing dual education elements into future skilled
workers training]. Naukovyi visnyk Instytutu profesiino-tekhnichnoi osvity NAPN Ukrainy. Profesiina pedahohika [Scientific
herald of the Institute of vocational education and training of NAES of Ukraine. Professional Pedagogy], 15, s. 54-60,
[in Ukrainian].
Kushniretska, O. V. ta Syniura-Rostun, N. R., 2017. Osoblyvosti dualnoi formy profesiinoi pidhotovky kadriv u
protsesakh osvitno-vyrobnychoi intehratsii [Dual education features in the processes of education and production
integration]. Suchasnyi stan ta priorytety modernizatsii finansovoekonomichnoi systemy Ukrainy: materialy VIII Vseukr.
naukovo-praktychnoi konferentsii studentiv, aspirantiv ta molodykh vchenykh [Modern state and priorities for modernizing
166

Scientific herald of the Institute of vocational education and training of NAES of Ukraine. Professional Pedagogy/1(18)'2019

financing and economy system of Ukraine: materials of VIII all-Ukrainian scientific and practice conference for students,
PhD students and scientists]. Lviv 23 Lystopad 2017, [online] s. 27-30 Dostupno: <http://www.lute.lviv.ua/fileadmin/
www.lac.lviv.ua/data/pidrozdily/Naukovi_Vydannya/Docs/2017_ZbirnikFinConf.pdf> [Data zvernennia 30 Traven 2019],
[in Ukrainian].
Leu, S. O., 2018. Osoblyvosti standartyzatsii v systemi profesiinoi osvity i navchannia Velykoi Brytanii: metodychni
rekomendatsii [Specific nature of standardization in the system of vocational education and training in Great Britain].
Kyiv: TsP "Komprynt", [in Ukrainian].
Ministerstvo osvity i nauky Ukrainy [Ministry of Education and Science of Ukraine] (MON), 2017. Nakaz MON
Ukrainy vid 23 chervnia 2017 r. ¹ 916 "Pro vprovadzhennia elementiv dualnoi formy navchannia u profesiinu pidhotovku
kvalifikovanykh robitnykiv" [On introducing dual education training form elements in training for qualified workers],
[online] (chynnyi) Dostupno: https://mon.gov.ua/ua/search?key="Pro%20vprovadzhennia%20elementiv%20dualnoi%
20formy%20navchannia% 20u%20profesiinu%20pidhotovku%20kvalifikovanykh%20robitnykiv" [Data zvernennia 30
Traven 2019], [in Ukrainian].
Ministerstvo osvity i nauky Ukrainy [Ministry of Education and Science of Ukraine] (MON), 2018. Nakaz Ministerstva
osvity i nauky Ukrainy vid 15 travnia 2018 r. ¹ 473 "Pro rozshyrennia pereliku zakladiv profesiinoi (profesiino-tekhnichnoi)
osvity dlia vprovadzhennia elementiv dualnoi formy navchannia" [Order of the Ministry of Education and Science of
Ukraine May 15, 2018 N473 "On enhancing the list of professional (vocational) education schools for implementing
dual training form elements], [online] (chynnyi) Dostupno: https://mon.gov.ua/ua/npa/pro-rozshirennya-pereliku-zakladivprofesijnoyi-profesijno-tehnichnoyi-osviti-dlya-vprovadzhennya-elementiv-dualnoyi-formi-navchannya [Data zvernennia
30 Traven 2019], [in Ukrainian].
Pukhovska, L. P., Borodiienko, O. V., Leu, S. O., Melnyk, O. V., Shymanovskyi, M. M. ta Kravets, Yu. I., 2017.
Profesiini navchalni zaklady v krainakh Yevropeiskoho Soiuzu: prakt. posib. [Vocational schools in the EU countries: a
practical guide]. Kyiv: IPTO NAPN Ukrainy, [in Ukrainian].
Pukhovska, L.P., Leu, S.O., Radkevych, O.P., Shymanovskyi, M.M. ta Slatvinska, O.A., 2016. Tezaurus profesiinoi
osvity i navchannia v krainakh Yevropeiskoho Soiuzu [Thesaurus of vocational education and training in the EU member
states]. Kyiv: Instytut profesiino-tekhnichnoi osvity NAPN Ukrainy, [in Ukrainian].
..
Bundesinstitut fur Berufsbilding [The Federal Institute for vocational education] (Â²ÂÂ), 2016. Poulsen, S. B. and
Eberhardt, Ñ., 2016. Approaching Apprenticeship Systems from a European Perspective. Discussion Papers, 4.171, [online]
Available at: <https://www.bibb.de/veroeffentlichungen/en/publication/download/7987> [Accessed 5 Oktober 2018], [in
German].
Bertelsmann Stiftung (BS), 2013. Euler, D. Germany's dual vocational training system: a model for other countries?
[online] Available at: <https://www.bertelsmann-stiftung.de/fileadmin/files/BSt/Publikationen/GrauePublikationen/
GP_Germanys_dual_vocational_training_system.pdf> [Accessed 5 May 2019], [in English].
ÓÄÊ: 377.3-022.215:[37.014.6:005.642.4

Íàâ÷àííÿ íà çàñàäàõ ïðîäóêòèâíî¿ ä³ÿëüíîñò³ ç âèêîðèñòàííÿì åëåìåíò³â äóàëüíî¿
ôîðìè çäîáóòòÿ îñâ³òè
Íàòàëÿ Êóëàëàºâà1, Ñí³æàíà Ëåó2,
1

2

êàíäèäàò õ³ì³÷íèõ íàóê, äîöåíò, çàâ³äóâà÷ ëàáîðàòîð³¿ òåõíîëîã³é ïðîôåñ³éíîãî íàâ÷àííÿ, ²íñòèòóò ïðîôåñ³éíîòåõí³÷íî¿ îñâ³òè ÍÀÏÍ Óêðà¿íè,
http://orcid.org/0000-0002-8613-1495,
e-mail: culture2016@ukr.net;
íàóêîâèé ñï³âðîá³òíèê ëàáîðàòîð³¿ çàðóá³æíèõ ñèñòåì ïðîôåñ³éíî¿ îñâ³òè ³ íàâ÷àííÿ, ²íñòèòóò ïðîôåñ³éíî-òåõí³÷íî¿
îñâ³òè ÍÀÏÍ Óêðà¿íè,
http://orcid.org/0000-0001-8616-1005, ResearcherID: I-2465-2016
e-mail: sl-work@i.ua

Ðåôåðàò. Ó ñòàòò³ ïðîàíàë³çîâàíî ìîæëèâîñò³ äóàëüíî¿ ôîðìè çäîáóòòÿ îñâ³òè ÿê ñïîñîáó ðåàë³çàö³¿ íàâ÷àííÿ íà
çàñàäàõ ïðîäóêòèâíî¿ ä³ÿëüíîñò³ ìàéáóòí³õ êâàë³ô³êîâàíèõ ðîá³òíèê³â äëÿ ïîë³ïøåííÿ ÿêîñò³ òà ïîñèëåííÿ ïðàêòèêî
îð³ºíòîâàíîñò³ ¿õíüî¿ ïðîôåñ³éíî¿ ï³äãîòîâêè. Ï³äêðåñëåíî, ùî ó â³ò÷èçíÿíîìó íàóêîâî-ïåäàãîã³÷íîìó ïðîñòîð³
â³äáóâàºòüñÿ íàêîïè÷åííÿ ³íôîðìàö³¿ ùîäî âïðîâàäæåííÿ åëåìåíò³â äóàëüíî¿ ôîðìè íàâ÷àííÿ â ïðîôåñ³éíó ï³äãîòîâêó
ìàéáóòí³õ êâàë³ô³êîâàíèõ ðîá³òíèê³â, à òîìó àêòèâíî äîñë³äæóþòüñÿ ïèòàííÿ àêòóàëüíîñò³, äîö³ëüíîñò³,
ïåðñïåêòèâíîñò³ òà íåîáõ³äíîñò³ éîãî çàïðîâàäæåííÿ. Çàçíà÷åíî, ùî âàæëèâ³ñòü çàñòîñóâàííÿ äóàëüíî¿ ôîðìè çäîáóòòÿ
îñâ³òè ïîëÿãàº ó: ñòâîðåíí³ ðåàëüíèõ âèðîáíè÷èõ ñèòóàö³é; ñï³âïðàö³ ó÷í³â ç äîñâ³ä÷åíèìè íàñòàâíèêàìè ç
ï³äïðèºìñòâ; ïðîÿâ³ ó÷íÿìè ñàìîñò³éíîñò³ òà ³í³ö³àòèâíîñò³ íà ðîáî÷îìó ì³ñö³; äîëó÷åí³ ó÷í³â äî ïðîôåñ³éíî¿ êóëüòóðè
òà óñâ³äîìëåíí³ íèìè ïðîôåñ³éíî¿ ³äåíòè÷íîñò³; ìîæëèâîñò³ ïîïîâíåííÿ êàäðîâîãî ñêëàäó ï³äïðèºìñòâ ìîëîäèìè
ðîá³òíèêàìè â³äïîâ³äíî¿ êâàë³ô³êàö³¿; ïîñèëåíí³ ïðàêòè÷íî¿ ñêëàäîâî¿ ñèñòåìè ïðîôåñ³éíî¿ (ïðîôåñ³éíî-òåõí³÷íî¿)
îñâ³òè òîùî.
Îõàðàêòåðèçîâàíî îñîáëèâîñò³ íàâ÷àííÿ íà çàñàäàõ ïðîäóêòèâíî¿ ä³ÿëüíîñò³ (work-based learning) òà éîãî îñíîâí³
âèäè: äîñâ³ä ðîáîòè (work experience); ñòàæóâàííÿ (traineeship); íàñòàâíèöòâî (work-shadowing); ìåíòîðñòâî (mentoring
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ð³äøå mentorship); ó÷í³âñòâî (apprenticeship); êîîïåðàòèâíå íàâ÷àííÿ (co-operative); íàâ÷àííÿ ÷åðåç ïàðòíåðñòâî
(partnership); âèðîáíè÷à ïðàêòèêà/íàâ÷àííÿ (internship ÷è work-placement).
Ïîêàçàíî ìîæëèâîñò³ äëÿ ðåàë³çàö³¿ íàâ÷àííÿ íà çàñàäàõ ïðîäóêòèâíî¿ ä³ÿëüíîñò³ (work-based learning) ÷åðåç
óïðîâàäæåííÿ òàêèõ åëåìåíò³â äóàëüíî¿ îñâ³òè, ÿê: òðèâèì³ðíå ïðèçíà÷åííÿ ñèñòåìè ïðîôåñ³éíî¿ îñâ³òè
(åêîíîì³÷í³, ñîö³àëüí³, ³íäèâ³äóàëüí³ ö³ë³); ïðîôåñ³éíå íàâ÷àííÿ çä³éñíþºòüñÿ â ïàðòíåðñòâ³ ì³æ óðÿäîì ³ á³çíåññï³ëüíîòîþ; áàãàòîêàíàëüíå ô³íàíñóâàííÿ; ñîö³àëüíå âèçíàííÿ ïðîôåñ³éíî¿ îñâ³òè; ï³äãîòîâêà ìîá³ëüíèõ
ðîá³òíè÷èõ êàäð³â; íàâ÷àííÿ â ðåàëüíèõ óìîâàõ ðîá³òíè÷îãî ñåðåäîâèùà; ñèñòåìàòè÷íå ï³äâèùåííÿ êâàë³ô³êàö³¿
ïåäàãîã³÷íèõ ïðàö³âíèê³â íàâ÷àëüíèõ çàêëàä³â òà íàñòàâíèê³â, ³íñòðóêòîð³â ç ï³äïðèºìñòâ; êîäèô³êàö³ÿ ñòàíäàðò³â
ïðîôåñ³éíî¿ îñâ³òè; óí³âåðñàëüí³ñòü òà îïòèìàëüíèé çì³ñò ñòàíäàðò³â; ð³çíîìàí³òí³ äîäàòêîâ³ ïðîãðàìè äëÿ íàâ÷àííÿ
çà äóàëüíîþ ôîðìîþ; îðãàí³çàö³éíèé, íàóêîâèé òà ìåòîäè÷íèé ñóïðîâ³ä ïðîôåñ³éíî¿ îñâ³òè.
Êëþ÷îâ³ ñëîâà: íàâ÷àííÿ íà çàñàäàõ ïðîäóêòèâíî¿ ä³ÿëüíîñò³, åëåìåíòè äóàëüíî¿ ôîðìè çäîáóòòÿ îñâ³òè,
çàêëàäè ïðîôåñ³éíî¿ (ïðîôåñ³éíî-òåõí³÷íî¿) îñâ³òè, ïðîôåñ³éíà ï³äãîòîâêà, ìàéáóòí³ êâàë³ô³êîâàí³ ðîá³òíèêè.
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